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Married Female Emirati Students Pursuing Higher 
Education: Striking a balance 
Overview of the Research Study 
 This Research Study funded by Emirates Foundation 
 Research Aim: 
 To gain an insight on the current challenges and supports of 
Emirati married students who are in teacher education 
 To identify future possibilities of support and include implications 
for higher education institutions 
 Mixed Design – Quantitative and Qualitative methods 
 Phases of the Study 
 Phase 1 – Survey Emirati married students at ECAE 
 Phase 2 – In-depth interviews – selected married students and 
   their spouses 
 Phase 3 – Focus group discussions with ECAE Student services 
   staff 
 Phase 4 – Putting it all together – Data Analysis of  
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Focus for this session 
 Discuss the phase 1 of the research study 
 Design of the survey questionnaire 
 Participants 
 Context of the study 
 Presentation of Findings 
 Discussion 
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Rationale: Survey Questionnaire Design 
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Conceptual Framework of the Study 
 
 




Context of Family, Community 
Global Society 
Student Teacher  
ECAE 
 




Context of School 
Reform and ADEC's 
2030 Vision 
Construction of Survey 
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 Theory 
 Survey construction links 
 Main categories 
 Informal conversations 
 Ethics 
 Pilot  
 
Piloting of the Survey 
 Pilot study was conducted to get feedback and refine 
the survey questions – 36 respondents from 
different institutions in teacher education 
 Fine tuning and item reduction 
 Final survey questions were developed using the 
software esurveyspro.com  
 101 respondents for main study 
 esurveyspro software program was used to design 
the survey and to manage for initial data analysis 
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Survey Instrument 
 Invitation to Participate 
 Introduction, bilingual  
 Question types & format 
 Main parts of the survey: 
1. Demographics 
2. Types of Supports 
3. Motivating Factors 
4. Challenges at different levels 
5. Supports at different levels 
6. Possibilities 
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Study Participants 
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 Age group: 20-24yrs – 60%, 25-30 yrs – 28%, above 30 yrs – 12% 
 ECAE  female students in Bachelor of Education – over 50% were from 
Year 4, 20% from years 1 and 2 and over 10% for year 3,  







Context of the Study 
 Total Population in the UAE - 8,248,000 
                  Citizens: 948,000, Expats: 7.3 million 
    (Gulf News p. 16, March 11, 2012) 
 Funded and Sponsored by ADEC, Abu Dhabi Emirate 
 ECAE initiated in 2007, students enter from High School 
 Over 400 students from the Abu Dhabi Emirate and 
supported by about 40 faculty 
 Abu Dhabi public schools in the midst of educational 
reform and often referred to as the “New School Model” 
 Video clip 
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Key Findings of the Survey 
Motivating Factors of becoming a teacher: 
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Expected Responses 
Over 80% strongly agreed 
Surprises 
Only about 45% agreed on these  
To be an educated parent ﺔﻣﻠﻌﺗﻣ ﺓﺩﻟﺍﻭ ﺢﺑﺻﺃ ﻥﺃ Teaching is desirable occupation for women 
ءﺎﺳﻧﻟﺍ ﻯﺩﻟ ﺔﺑﻭﻏﺭﻣ ﺔﻧﻬﻣ ﻡﻳﻠﻌﺗﻟﺍ 
Add to my knowledge and experience 
ﻲﺗﻓﺭﻌﻣﻭ ﻲﺗﺭﺑﺧ ﻰﻟﺇ ﻑﻳﺿﺃ ﻲﻛ 
Improve my financial situation  
ﻱﺩﺎﻣﻟﺍ ﻲﻌﺿﻭ ﻥﻳﺳﺣﺗ 
Be an active member in society and honor 
my country 
ﻱﺩﻼﺑ ﻑﺭﺷﺃ ﻭ ﻊﻣﺗﺟﻣﻟﺍ ﻲﻓ ًﺎﻁﺷﺎﻧ ًﺍﻭﺿﻋ ﺢﺑﺻﺃ ﻥﺃ 
 
Peer encouragement  ﻲﻟ ﻲﻧﺍﺭﻗﺃ ﻊﻳﺟﺷﺗ 
Key Findings of the Survey 
Challenges at the Family level 
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Expected Responses 
About 50% strongly agreed 
Surprises 
  
Spending less quality time with my husband 
ﻲﺟﻭﺯ ﻊﻣ ﺓﺩﻭﺟ ﻝﻗﺃ ﺕﻗﻭ ءﺎﺿﻗ 
My extended family members (including 
husband’s) do not offer support – 20% 
 ﺓﺩﺗﻣﻣﻟﺍ ﻲﺗﻠﺋﺎﻋ ﺩﺍﺭﻓﺃ)ﻲﺟﻭﺯ ﺔﻠﺋﺎﻋ ﻡﻬﻳﻓ ﺎﻣﺑ (ﻥﻭﻌﻟﺍ ﻥﻭﻣﺩﻘﻳ ﻻ  
Spending less quality time with my children 
ﻱﺩﻻﻭﺃ ﻊﻣ ﺓﺩﻭﺟ ﻝﻗﺃ ﺕﻗﻭ ءﺎﺿﻗ 
Difficulty meeting family and study 
commitments 
ﺔﻳﺭﺳﻷﺍ ﻭ ﺔﻳﺳﺍﺭﺩﻟﺍ ﺕﺎﻣﺍﺯﺗﻟﻻﺍ ﻥﻳﺑ ﻕﻳﻓﻭﺗﻟﺍ ﺔﺑﻭﻌﺻ – 39% 
 Spending less time with relatives and 
sharing social life 
ﺔﻳﻋﺎﻣﺗﺟﻻﺍ ﺓﺎﻳﺣﻟﺍ ﻲﻓ ﺔﻛﺭﺎﺷﻣﻟﺍ ﻭ ﺏﺭﺎﻗﻷﺍ ﻊﻣ ﻝﻗﺃ ﺕﻗﻭ ءﺎﺿﻗ 
Key Findings of the Survey 
Challenges at the College level 
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Expected Responses Surprises 
  
Too many courses and assignments to be 
done per semester  - 70% 
ﻭﻟﺍ ﻭ ﺩﺍﻭﻣﻟﺍ ﻥﻣ ﺭﻳﺛﻛﻟﺍ ءﺎﻬﻧﺇ ﺏﻭﺟﻭﻝﺻﻓ ﻝﻛ ﻲﻓ ﺕﺎﺑﺟﺍ  
Inflexible deadlines for submitting 
assignments – 37% 
ﺕﺎﺑﺟﺍﻭﻟﺍ ﻡﻳﺩﻘﺗ ﺩﻳﻋﺍﻭﻣ ﻲﻓ ﺔﻧﻭﺭﻣﻟﺍ ﻡﺩﻋ 
Lack of facilities on campus: (e.g. child care 
nursery, majlis, prayer room, study area) 
 ﻲﻌﻣﺎﺟﻟﺍ ﻡﺭﺣﻟﺍ ﻲﻓ ﺕﻼﻳﻬﺳﺗﻟﺍ ﺹﻘﻧ ) ،ﻝﺎﻔﻁﻷﺎﺑ ﺔﻳﺎﻧﻋ ﺓﺭﺟﺣ
 ﺔﺳﺍﺭﺩﻠﻟ ﺯّﻳﺣ  ،ﻰﻠﺻﻣ ،ﺱﻠﺟﻣ(  – 65% 
Teaching and Learning in English is a 
challenge - 45% 
ﻪﺗﺍﺫﺑ ٍﺩﺣﺗ ﻭﻫ ﺔﻳﺯﻳﻠﺟﻧﻹﺍ ﺔﻐﻠﻟﺎﺑ ّﻡﻠﻌﺗﻟﺍ ﻭ ﻡﻳﻠﻌﺗﻟﺍ 
 Transportation challenge   ﺕﻼﺻﺍﻭﻣﻟﺍ  - 45% 
Key Findings of the Survey 
Challenges: College & Family Interaction 






Family identifies me as a married 
person first and student second 
 ًﺎﺑﻟﺎﻁﻭ ﻝﻭﻷﺍ ﻡﺎﻘﻣﻟﺍ ﻲﻓ  ًﺎﺟﻭﺯﺗﻣ ًﺎﺻﺧﺷ ﻲﻧﺍﺭﺗ ﺓﺭﺳﻷﺍ
 ﻲﻧﺎﺛﻟﺍ ﻡﺎﻘﻣﻟﺍ ﻲﻓ - 50% 
College faculty not understanding 
family situation – 22% 
ﺔﻳﺭﺳﻷﺍ ﺔﻟﺎﺣﻠﻟ ﺔﻳﻠﻛﻟﺍ ﻲﺳﺭﺩﻣ ﻡﻬﻔﺗ ﻡﺩﻋ 
 
Lack of communication between 
student services at the college and 
family -24% - neutral category 
 ﺔﻳﻠﻛﻟﺍ ﻲﻓ ﺔﻳﺑﻼﻁﻟﺍ ﺕﺎﻣﺩﺧﻟﺍ ﻡﺳﻗ ﻥﻳﺑﺎﻣ ﻝﺻﺍﻭﺗﻟﺍ ﻑﻌﺿ
ﺓﺭﺳﻷﺍﻭ 
College faculty inflexibility towards 
married students – 33% 
 ﺕﺎﺟﻭﺯﺗﻣﻟﺍ ﺕﺎﺑﻟﺎﻁﻟﺍ ﻊﻣ ﺔﻳﻠﻛﻟﺍ ﻲﺳﺭﺩﻣ ﺔﻧﻭﺭﻣ ﻡﺩﻋ 
Family member not understanding 
college expectations -22% 
ﺔﻳﻠﻛﻟﺍ ﺕﺎﺑﻠﻁﺗﻣﻟ ﺓﺭﺳﻷﺍ ﺩﺍﺭﻓﺃ ﻡﻬﻔﺗ ﻡﺩﻋ 
Key Findings of the Survey 
Challenges: Society Level 






As a female, married Emirati student I see 
myself as a teacher contributing to 
developing the education system – 75% 
 ﺭﻳﻭﻁﺗ ﻲﻓ ﻡﻬﺳﺗ ﺔﻣﻠﻌﻣ ﻲﺳﻔﻧ ﻯﺭﺃ ،ﺔﺟﻭﺯﺗﻣ ﺔﻳﺗﺍﺭﺎﻣﺇ ﺔﺑﻟﺎﻁﻛ
ﻲﻣﻳﻠﻌﺗﻟﺍ ﻡﺎﻅﻧﻟﺍ 
My choice of employment in terms of 
location is limited to working in close 
proximity to my home – 57% 
 ﻕﺎﻁﻧ ﻲﻓ ﻝﻣﻌﻟﺎﺑ ﺩﻭﺩﺣﻣ ، ﻊﻗﻭﻣﻟﺎﺑ ﻕﻠﻌﺗﻳ ﺎﻣﻳﻓ ، ﻲﻔﻳﻅﻭﻟﺍ ﻱﺭﺎﻳﺧ
ﻲﻟﺯﻧﻣ ﻥﻣ ﺏﻳﺭﻗ 
As a female, married Emirati student my 
employment opportunities are limited to a 
female only school environment – 47% 
 ﺕﺎﺋﻳﺑ ﻰﻠﻋ ﺓﺭﺻﺗﻘﻣ ﻲﻔﻳﻅﻭﺗ ﺹﺭﻓ ، ﺔﺟﻭﺯﺗﻣ ﺔﻳﺗﺍﺭﺎﻣﺇ ﺔﺑﻟﺎﻁﻛ
 ﺙﺎﻧﻹﺍ ﺱﺭﺍﺩﻣ 
As a female, married Emirati student my 
professional development for further 
education opportunities offered in Abu Dhabi 
are limited – 44% 
 ﺭﻳﻭﻁﺗﻠﻟ ﻲﻣﺎﻣﺃ ﺔﺣﺎﺗﻣﻟﺍ ﺹﺭﻔﻟﺍ ، ﺔﺟﻭﺯﺗﻣ ﺔﻳﺗﺍﺭﺎﻣﺇ ﺔﺑﻟﺎﻁﻛ
 ﻲﺑﻅﻭﺑﺃ ﻲﻓ ﺓﺩﻭﺩﺣﻣ ﻡﻳﻠﻌﺗﻟﺍ ﻥﻣ ﺩﻳﺯﻣﻟﺍ ﻝﺟﺃ ﻥﻣ ﻲﻧﻬﻣﻟﺍ 
Key Findings of the Survey 
Challenges: Cultural Context 






The teaching profession is respected in my 
culture – 74% 
ﻲﺗﻓﺎﻘﺛ ﻲﻓ ﺔﻣﺭﺗﺣﻣ ﻡﻳﻠﻌﺗﻟﺍ ﺔﻧﻬﻣ 
Working as a teacher will allow me to spend 
more time with my family – 9% 
ﻲﺗﺭﺳﺃ ﻊﻣ ﺭﺛﻛﺃ ﺕﻗﻭ ءﺎﺿﻘﺑ ﻲﻟ ﺢﻣﺳﻳﺳ ﺔﻣﻠﻌﻣﻛ ﻲﻠﻣﻋ 
The working hours of the teaching 
profession is acceptable in my culture – 17% 
ﻲﺗﻓﺎﻘﺗ ﻲﻓ ﻝﻭﺑﻘﻣ ﻡﻳﻠﻌﺗﻟﺍ ﺔﻧﻬﻣﻟ ﻝﻣﻌﻟﺍ ﺕﺎﻋﺎﺳ ﺩﺩﻋ 
Key Findings of the Survey 
Supports 






My husband helps me with child care duties 
ﻲﻠﻔﻁﺑ ﺔﻳﺎﻧﻌﻟﺍ ﺕﺎﺑﺟﺍﻭ ﻲﻓ ﻲﻧﺩﻋﺎﺳﻳ ﻲﺟﻭﺯ – 22% 
The college supports me with a free 
education and course resources -28% 
 ﺔﻳﻧﺎﺟﻣ  ﺔﻳﺟﺎﻬﻧﻣ ﺭﺩﺎﺻﻣ ﻭ ﻡﻳﻠﻌﺗ ﺭﻳﻓﻭﺗﺑ ﺔﻳﻠﻛﻟﺍ ﻲﻧﻣﻋﺩﺗ 
I plan and prioritize my family and study 
commitments – 59% 
ﺭﺩﻟﺍ ﻲﺗﺎﻣﺍﺯﺗﻟﺍ ﻊﺿﻭﻟ ﻁﻁﺧﺃﺍﺔﻳﻭﻟﻭﺄﻛ ﺔﻳﺭﺳﻷﺍﻭ ﺔﻳﺳ  
My college respects my cultural values 
ﺔﻳﻓﺎﻘﺛﻟﺍ ﻲﻣﻳﻗ ﻲﺗﻳﻠﻛ ﻡﺭﺗﺣﺗ – 25% 
Key Findings of the Survey 
Possibilities  






Distance education courses will support me 
to complete my college degree – 50% 
 ﺔﻳﻌﻣﺎﺟﻟﺍ ﻲﺗﺩﺎﻬﺷ ﻝﺎﻣﻛﺇ ﻰﻠﻋ ﻲﻧﺩﻋﺎﺳﺗﺳ ﺩﻌﺑ ﻥﻋ ﻡﻳﻠﻌﺗﻟﺍ ﺞﻫﺎﻧﻣ 
Opportunities to be employed as a future 
teacher in the public schools ﺔﻣﻠﻌﻣﻛ ﻲﻔﻳﻅﻭﺗ ﺹﺭﻓ
 ًﻼﺑﻘﺗﺳﻣ ﺔﻳﻣﻭﻛﺣﻟﺍ ﺱﺭﺍﺩﻣﻟﺍ ﻲﻓ - 44% 
Policies for better college support for 
married women such as extended maternity 
leave, child care facilities on campus.- 68% 
 ﺓﺯﺎﺟﺇ ﺩﻳﺩﻣﺗﻛ ﺕﺎﺟﻭﺯﺗﻣﻠﻟ ﻝﺿﻓﺃ ﻡﻋﺩ ﻡﻳﺩﻘﺗﻟ ﺔﻳﻣﻳﻅﻧﺗ ﺕﺎﺳﺎﻳﺳ
ﺔﻳﻠﻛﻟﺍ ﻝﺧﺍﺩ ﻝﺎﻔﻁﻷﺎﺑ ﺔﻳﺎﻧﻌﻠﻟ ﺕﻼﻳﻬﺳﺗ ﺩﻭﺟﻭ ﻭ ، ﺔﻣﻭﻣﻷﺍ .  
My education degree will offer me better 
opportunities for promotion– 49% 
  ﺔﻳﻗﺭﺗﻠﻟ ﻝﺿﻓﺃ ًﺎﺻﺭﻓ ﻲﻟ ﺭﻓﻭﺗﺳ ﺔﻳﻣﻳﻠﻌﺗﻟﺍ ﻲﺗﺟﺭﺩ  
A mix of online and face to face course work 
will support me to complete my college 
degree. – 51% 
 ﻲﻧﻣﻋﺩﻳﺳ ﺔﻳﺭﻭﺿﺣﻟﺍ ﺞﻫﺎﻧﻣﻟﺍ ﻭ ﺔﻳﻧﻭﺭﺗﻛﻟﻷﺍ ﺞﻫﺎﻧﻣﻟﺍ ﻥﻣ ﺞﻳﺯﻣ
 ﺔﻳﻌﻣﺎﺟﻟﺍ ﻲﺗﺩﺎﻬﺷ ﻝﺎﻣﻛﺇ ﻲﻓ 
 How much harder is it in terms of teacher education in the Emirati 
culture to strike a balance versus other cultures? 
 Are our assumptions stereotyping the “teaching profession”  for 
Emirati women? What would be the most favorable occupation for 
an Emirati woman in the sustainable future? 
 To what extent do higher education institutions consider or tailor  
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Discussion Questions 
   
 
"I can picture the future of the woman in my country ... I see her 
becoming more aware and understanding to all the surrounding 
circumstances and to the duties required from her. I see her and her 
sister hand in hand to ascend together the ladder of development and 
civilization established by the fixed foundations, as this is the 
beginning of the road for returning the favor to the motherland. "  
(H.H Sheikha Fatima Bint Mubarak, 2010). 
 
THANK YOU! 
